
INDEX

RESOLUTIONS



NUMBER
A. SECTOR STRENGTH:

Health Care



    1 - 3

Municipal



    4 & 5

School Boards



    6 & 7

Post Secondary- University



    8 - 10

Social Services



    11 - 17

B. POLITICAL ACTION:

Elections



    18 - 26

Lifting up low-wage CUPE members



    27

International Solidarity



    28 - 34
C. STRENGTHENING OUR UNION:

Health and Safety/Injured Workers



    35 - 51
Human Rights & Equality



    52 - 62
Pensions



    63 - 65
CUPE Policy and Structure




    66 - 92
CONSTITUTIONAL AMENDMENTS

Article 8



….C1, C2

Article 9



….C3

The French version of the Resolutions Book is available on request to the CUPE Ontario office:  Tel: No: 416-299-9739, or by email: cupeont@web.net
RESOLUTION #1 





SUBMITTED BY OCHU/CUPE

Cupe Ontario will:
Because the Ontario Health Coalition, OCHU, OPSEU and SEIU have asked the courts to make public the secret contract for the P3 hospital at William Osler, in Brampton; and
Because the courts have ruled twice that these documents should be released to the public and twice the P3 owners have appealed; and

Because release of these documents would expose the huge costs of this project and create political difficulty for the government to pursue P3 projects; and

Because exposing these documents would discourage investors from a market where their contracts are subject to public scrutiny; and

Because CUPE National has refused to support the costs of this legal challenge, which have been significant;

Therefore be it resolved that this Convention respectfully request that CUPE National financially support this legal challenge.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #2 





SUBMITTED BY OCHU/CUPE

Cupe Ontario will:

Because the Ontario government has begun pricing healthcare services and Local Health Integration Networks (LHINs) will buy those services from providers; and

Because in Britain the introduction of such a market has seen huge increases in healthcare costs, rapid growth of privately owned hospitals and widespread contracting-out of services; and

Because there will be a major restructuring and transfer of programs and services affecting, hospitals, long-term and community care, ambulance and public health and many representation votes resulting.

THEREFORE BE IT RESOLVED that CUPE Ontario and OCHU and the Ontario Healthcare Coalition work to make the introduction of the market into healthcare an election issue; and

BE IT FURTHER RESOLVED that CUPE National support this campaign with paid advertising funded from the Organizing budget; and

BE IT FINALLY RESOLVED that attempts by LHINs to close health services in a community or to privatize services be met by our Union with major resistance, including demonstrations, community mobilizations, public meetings, legal challenges and paid advertising.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #3 





SUBMITTED BY OCHU/CUPE

Because our members, working with the Ontario Health Coalition organizing community referenda, speaking tours, community meetings, media tours and demonstrations and lawn sign campaigns have forced the Ontario government to reduce the number of proposed Ontario P3 hospital projects from 34 to 5; and

Because these campaigns have also forced the Ontario government to announce that almost all hospital services will not transfer in new P3 projects; and.

Because activism forces change and we are now very close to a significant victory.

Therefore be it resolved that CUPE Ontario and OCHU work closely together with the Ontario Health Coalition to hold referenda in North Bay, St. Catharine’s and Sault Ste. Marie to push the Ontario Liberal government away from private-public partnership (P3 ) hospitals in those communities; and

BE IT FURTHER RESOLVED that CUPE Ontario and OCHU support these referenda with member book-offs and with radio advertising; and

BE IT FINALLY RESOLVED that CUPE Ontario and OCHU work with the Ontario Health Coalition to campaign to push back against any new P3 hospital projects.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #4
SUBMITTED BY LOCAL 1521

WHEREAS the bottled water industry is presently growing at a rate of 18% annually; and 

WHEREAS Ontarians presently drink 200 hundred million litres of bottled water annually; and 

WHEREAS commercial bottlers buy water for almost nothing from municipalities and those that take ground water are not charged fees or taxes by the Province of Ontario; and

WHEREAS this seriously depletes the ability of municipalities to continue to offer quality municipal water supplies and undermines the ability to pay for infrastructure upgrades; and 

WHEREAS this further undermines the jobs that our members have in municipalities. 

THEREFORE BE IT RESOLVED that CUPE Ontario create a bottled water committee and a municipal water campaign; and

BE IT FURTHER RESOLVED that this committee undertake research in conjunction with the Polaris Institute to inform our members of the issues, to save public municipal water services, and CUPE jobs; and

BE IT FINALLY RESOLVED that CUPE Ontario undertake efforts to have CUPE National support this action both financially and with other resources where and when this is required.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #5 

SUBMITTED BY LOCAL 3904

Whereas the degradation of the environment has begun to have impacts which may not be reversible; and

WHEREAS steps must be taken by all people and organizations including CUPE Ontario to slow or stop the affects of climate change.

Therefore be it resolved that CUPE Ontario place environmental concerns on the forefront of all Division Committees by starting and supporting a taskforce to meet with all CUPE Ontario Committees to aide them in integrating an environmental component to the work of each committee; and

Be it further resolved that the taskforce report on the progress of the committee initiatives at the 45th annual convention in 2008 and make recommendations to develop, solidify and further work regarding the environment.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #6 





SUBMITTED BY LOCAL 2316

CUPE will:

1. Support the efforts of S.P.A.C.E. (Saving Public Access to Community Space Everywhere) to maximize affordable access to publicly owned space in schools and reduce as many barriers to access as possible.

2. Provide financial support to the S.PA.C.E in the amount of $3,000 to continue its lobby efforts in this regard. 

Because:

· S.P.A.C.E. members include regional and Ontario-wide community based organizations that provide services and recreation for vulnerable communities.  

· There are many good reasons to promote schools as hubs of communities: improves student and adult learning, supports newcomers, develops volunteers, builds civic engagement, supports arts and culture, promotes crime prevention, and supports physical activity and health.

· S.P.A.C.E. has been a long time advocate to restore community use of schools. The previous funding formula for schools (1997) scrapped grants for after-hour caretaking, lighting and heating, forcing community groups to hike user fees or cancel programs.

· The provincial government’s ‘Community Use of Schools’ policy and program was a step in the right direction but it requires major improvements to further reduce fees and ensure that the program is accountable, transparent and effective.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #7 


SUBMITTED BY METRO TORONTO CUPE COUNCIL

CUPE Ontario will:

1. Support an ongoing campaign for the full provincial government funding of public education and the protection of programs, services and schools in the education sector by:

a. encouraging the development of coalitions designed to vigorously press the provincial government for fair funding; 

b. continuing to bring together Ontario constituencies advocating for quality public education; 

c. securing the necessary staff time in order to support local leadership to make contact with progressive school trustees, other education unions, parents and education activists; 

d. allocating sufficient funds to book off and properly resource members to do this campaigning; and 

e. seeking adequate resources from CUPE National to effectively campaign for public education in this manner.

Because:

· Public education requires our urgent attention after years of de-funding followed by inadequate and piecemeal solutions.  

· School programs, school buildings, school staffing and school equipment all continue to face massive funding shortfalls. 

· The impact of under-funding on communities across the province is immense. Children, young people, parents, adult learners, new Canadians and seniors see the impact daily. 

· The crisis in the education funding formula has not been addressed by the Liberals despite campaign promises to do so.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #8 


SUBMITTED BY THE CUPE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE

WHEREAS, post secondary workers in CUPE are demanding more coordination on post secondary issues to deal with funding, tuition increases, the on-going corporatization and privatization of our Ontario campuses, the need for serious organizing and coordinated bargaining campaigns; and

WHEREAS, OUWCC continues to mobilize its membership to ensure a publicly funded fully accessible post secondary education system in this province and country; and

WHEREAS, a strategic and coordinated fight-back campaign is now crucial in demanding a safe learning and working environment, and

WHEREAS, coordinated bargaining is a prime example of “Together We’re Stronger”, and

WHEREAS, the delegates at two previous CUPE Ontario conventions have supported the need for the university sector to have a full time coordinator by way of carrying resolutions in 2005 and 2006 that called for a full time coordinator for OUWCC.

THEREFORE BE IT RESOLVED that CUPE Ontario ensures that a full time provincial coordinator for the post secondary sector be a provincial priority.

Be it further resolved that CUPE Ontario undertake all processes or campaigns necessary to ensure that this full time provincial coordinator position be in place prior to September 1, 2007.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #9 


SUBMITTED BY LOCAL 1356

WHEREAS post secondary workers in CUPE are demanding more coordination on post secondary issues to deal with funding, tuition increases the on-going corporatization and privatization of our Ontario campuses and the need for serious organizing campaigns; and

WHEREAS the OUWCC continues to mobilize its membership to ensure a publicly funded, fully accessible post secondary education system In this province and country; and

WHEREAS a strategic and coordinated fight-back campaign is now crucial in demanding a safe learning and working environment; and

WHEREAS the delegates at two previous CUPE Ontario conventions have supported the need for the university sector to have a full-time coordinator by way of carrying resolutions in 2005 and 2006 that called for a full-time coordinator for the OUWCC.

THEREFORE BE IT RESOLVED that CUPE Ontario ensures that a full-time provincial coordinator for the post secondary sector be a provincial priority.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #10 
SUBMITTED BY LOCAL 1356 and THE CUPE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE

WHEREAS, CUPE recognizes the diversity of its membership and the range of job classifications that should have involvement and input into decisions about their work, and

WHEREAS, the Ontario government is currently dismantling the Tradesperson and apprenticeship programs in this province using the U.K. model of privatization as their foundation, and

WHEREAS, each jurisdiction has tradespersons who are tasked with maintaining institutions that are riddled with massive deferred maintenance and whose work is being contracted out.

Therefore be it resolved, that CUPE Ontario create a tradesperson committee with needed resources, and

Be it further resolved, that CUPE Ontario create a mechanism to ensure that this committee has a reporting structure that ensures this committees decisions are the foundation of CUPE Ontario’s stance with regard to Tradespersons and Apprenticeship programs and changes in these programs.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #11 





SUBMITTED BY LOCALS 1521 and 2204

CUPE Ontario will:

1. Call on the federal Conservative government to restore funding for child care through federal-provincial-territorial agreements; and

2. Press our provincial premier to speak up in support of restoring the federal-provincial territorial agreements; and

3. Urge CUPE members to contact their federal and provincial elected representatives with the same message; and

4. Support federal and provincial child care advocacy work by joining the Child Care Advocacy Association of Canada and our provincial child care coalition.

Because:

· The federal Conservative government has torn up federal-provincial-territorial child care agreements that laid the foundation for a strong cross-country child care system; and 

· The federal Conservative government has cancelled funding set out in these agreements as of March 31st 2007; and

· Cutting the funding threatens the growth of a child care system in the province; and

· The Conservative government’s plan to create child care spaces won’t work, and hasn’t created a single of the 125,000 promised spaces; and

· Stephen Harper’s $100 per month taxable childcare allowance doesn’t deliver the child care Canadian families need.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #12





SUBMITTED BY LOCALS 1521, 2204, 4308 and

METRO TORONTO CUPE COUNCIL

CUPE Ontario will:

1. Undertake a campaign in conjunction with the Ontario Federation of Labour and coalition partners such as the Ontario Coalition for Better Child Care to pressure the provincial government to re-instate funding for on-going pay equity adjustments; and

2. Undertake an education campaign with CUPE Locals to inform them of their obligations for Pay Equity Maintenance and to assist Locals in undertaking maintenance obligations.
Because:

· CUPE Locals have a legal obligation to ensure regular maintenance and review process for pay equity plans and that plans are amended to reflect changed circumstances in the workplace; and

· CUPE Locals have a legal obligation to ensure that the wage gap does not reoccur within workplaces they represent; and

· CUPE Ontario Local affiliates are currently in violation of Pay Equity legislation which could make the Union vulnerable to pay equity complaints.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #13


SUBMITTED BY LOCAL 2280 and

THE CUPE ONTARIO EXECUTIVE BOARD

WHEREAS delegates to the CUPE National convention in 2005 made the organizing of personal support workers a top priority; and

WHEREAS delegates to the 2006 CUPE Ontario convention also overwhelmingly adopted such a resolution; and

WHEREAS most homecare workers are women, earning $12.00 an hour, with no full-time employment, pension or benefits; and

WHEREAS the exploitative conditions for homecare workers are now resulting in a healthcare restructuring, which is moving hospital and long-term care work into the community; and

WHEREAS the executive of CUPE Ontario have not been successful in making CUPE organize these workers, although this issue has been raised at the Executive Board meetings, at the National Executive Board and at the regional Priorities and Planning committee; and

WHEREAS CUPE is not following the direction set by our conventions, which is profoundly undemocratic.

THEREFORE BE IT RESOLVED that this convention demand that CUPE National:

· Submit a plan to the 2007 National Convention which assigns resources and establishes targets for organizing homecare workers in Ontario.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #14





SUBMITTED BY LOCALS 1521, 1764, 2204, 2289
CUPE Ontario will:

1. Immediately communicate with National Executive Council and National Executive Board for continued support for organizing child care workers in the non-profit sector only, as part of a comprehensive strategy leading to coordinated bargaining structures for both workers and employers; and

2. Immediately request that the organizing department stop all organizing in the for-profit child care sector and allow no more certifications; and

3. Call for an immediate meeting of CUPE child care members, leadership and Executive Board Members to deal with concerns regarding organizing for-profit child care before any further organizing of new for-profit centres; and

4. Reaffirm its policy calling for public funding to be directed to building a universal, accessible, high quality public and non-profit childcare system.

Because: 

· In 2006 CUPE National Executive Board placed a moratorium on any further organizing in the for-profit sector; and

· Organizing for-profit child care undermines the dual strategy of increasing unionization rates in the sector and bringing employers together in coordinated bargaining structures to improve our bargaining strength; and

· Organizing in the for-profit child care sector undermines CUPE’s ability to work effectively with our coalition partners in calling for government funding for regulated, high quality non-profit child care. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #15 





SUBMITTED BY LOCAL 4400

CUPE Ontario will:

1. Immediately communicate with National Executive Council and National Executive Board for continued support for organizing child care workers in the non-profit sector only, as part of a comprehensive strategy leading to coordinated bargaining structures for both workers and employers; and

2. Immediately request that the organizing department stop all organizing in the for-profit child care sector and allow no more certifications; and

3. Reaffirm its policy calling for public funding to be directed to building a universal, accessible, high quality non-profit child care system.

Because:

· Organizing for-profit child care undermines the dual strategy of increasing unionization rates in the sector and bringing employers together in coordinated bargaining structures to improve our bargaining strength; and

· Organizing in the for-profit child care sector undermines CUPE’s ability to work effectively with our coalition partners in calling for government funding for regulated, high quality, non-profit child care. 

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #16


SUBMITTED BY LOCAL 4308

CUPE Ontario Division will:

1. Prioritize the resolution passed in 2003 at both CUPE National and Ontario Division Convention that directed our union to:

a. start a community and membership based campaign…, that will fight for the inherent rights and dignity of Personal Support Workers (PSW’s) in the Home and Community Care sector, and

b. develop a comprehensive organizing campaign that will ensure that CUPE represents a majority of PSW’s in this sector to enable us to be a more effective bargaining agent

2. Immediately following the close of convention, and prior to the next planning and priority committee meeting, meet with locals representing Home and Community Care PSW’s to strategize how the organizing plan approved by the CUPE Ontario Executive in 2005 will be implemented no later than September 2007 and how the campaign can be immediately started.

3. Request CUPE National provide the necessary financial resources to ensure this work is done.

Because:

· Failure to fully engage and act on the resolution of 2003 has meant that deplorable working conditions, low wages, lack of benefits and pension plans and exploitation of PSW’s in this sector continues and this can not be tolerated by our union. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #17 





SUBMITTED BY LOCAL 2316

CUPE Ontario will:
1. Make affordable housing a key element of their upcoming provincial election campaign, including the need for targets and resources to create housing  through the non-profit and co-op sector.

2. Provide questions for members to ask their local candidates regarding their commitment to affordable housing.

3. Collaborate with housing networks in Ontario to raise awareness of housing issues leading up to the election campaign and post-election.  

4. Provide $5,000 to Housing Action Now for an information campaign regarding housing issues.

5. Without delay communicate with the Premier, demanding that he immediately release the $390 million, that was provided by the Federal government, to be used for housing development.
Because:

· The Liberals have not lived up to their election promises on targets for affordable housing;

· Ontario continues to be faced with a severe affordable housing crisis which affects working people and those who rely on government benefits and pensions.  Too many families and other households continue to live in overcrowded and substandard housing.  The wait time to receive subsidized housing continues to grow.

· The Ontario government is unfairly holding the Federal housing funds as a 'pawn' in their negotiations with the Federal government to address the "fiscal imbalance". 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #18 


SUBMITTED BY LOCALS 2191, 2280 and

CUPE ONTARIO’S YOUNG WORKERS COMMITTEE

CUPE Ontario will:

1. Work with the young workers committee to develop a campaign that is aimed at young members and the importance of voting in Provincial, Federal and Municipal elections, becoming involved in election campaigns and educates on the dangers of strategic voting;

2. Ensure that young workers are considered for book off opportunities to work on election campaigns and provided resources for political action training.

Because:

· Young Workers are the future of the political movement and should be supported to participate in specific union campaigns to become empowered, educated and involved;

· Young Workers need to fully understand issues of Privatization, Public Services, ghettoized communities, right wing ideologies to be able to raise awareness of these issues and resist government policy that attacks vulnerable communities and harms public services.

· CUPE Ontario has a responsibility to invest in the future leaders of our union through political action support – it will contribute to building a strong political future for our union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #19 


SUBMITTED BY LOCAL 1356 and

THE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE
WHEREAS a provincial election will take place in Ontario in October 2007; and

WHEREAS the labour movement has been divided in previous elections on the question of strategic voting, resulting in governments that are not labour-friendly but rather promote the dismantling of the public sector; and

WHEREAS the democratic process to maintain credibility, requires voters to cost an informed vote, with their conscience.

THEREFORE BE IT RESOLVED that the CUPE Ontario executive immediately develop an anti-strategic voting stance, create educational material to communicate that position to the Ontario membership, and ensure this stance is a common message conveyed in all our election materials;  and

BE IT FURTHER RESOLVED that CUPE Ontario resource a public media campaign during the summer and fall months to ensure all members of CUPE and the Ontario labour movement are aware of CUPE Ontario’s anti-strategic voting and our rationale for such a stance.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #20 


SUBMITTED BY LOCAL 4207

WHEREAS CUPE Ontario has identified that grass-roots politics at the municipal level is a fundamentally important democratic exercise; and

WHEREAS increasing the amount of a successful labour candidates in municipal politics will lead to legislation that is more friendly to workers and their families; and

WHEREAS the cost of running a successful campaign is a financial burden on unionized candidates; and 

WHEREAS CUPE Ontario currently has no set arrangement on the funding of labour friendly municipal candidates.

THEREFORE BE IT RESOLVED that CUPE Ontario will donate the maximum amount allowed under campaign finance law to any and all CUPE members that seek financial assistance from the Ontario division; and

BE IT FURTHER RESOLVED that CUPE Ontario will encourage the CUPE National to match said donation.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #21 


SUBMITTED BY LOCAL 4207

WHEREAS the current Ontario Labour Relations Act strictly prohibits workers taking collective action for political purposes; and

WHEREAS the Ontario Labour Relations Act does nothing to limit the ability of employers to maintain "management rights" and fundamentally change the manner of work during the life of a collective agreement; and 

WHEREAS governments continue to use back-to-work legislation to end legitimate public sector strikes

THEREFORE BE IT RESOLVED that CUPE Ontario will: 

1. Pressure the Provincial Government to reform the Labour Relations Act to make strikes during the life of a collective agreement legal

2. Pressure the Provincial Government to reform the Labour Relations Act to explicitly legalize strikes for political purposes.

3. Pressure the Provincial Government to commit to refraining from using back-to-work legislation 

Because:

· Withholding labour power is the most effective leverage that unions possess in conflicts with employers and governments

· Limits on mid-term strikes undermine unions' ability to use this leverage 

· By naming strikes as 'illegal' governments attempt to make our struggles appear less legitimate, even though these strikes are important to the well-being of the union and, indeed, all workers.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #22 





SUBMITTED BY LOCAL 4400

CUPE Ontario will:

1. Promote Adult Literacy and Numeracy programs in the community and in the workplace

2. Advocate to the provincial government to provide adequate funding for adult literacy and numeracy programs in Ontario

3. Integrate a mandate to support adult literacy and numeracy within the division’s Political Action Plan for the 2007 provincial elections

Because:

· CUPE believes that literacy is about building the skills that workers need for participation, access and inclusion for the betterment of individuals, workplaces, and communities 

· 42% of Canadians lack the literacy skills to meet the demands of today’s society

·  The federal government’s  recent $17.7 million cuts to adult literacy and numeracy has seriously affected programs in Ontario 

· The provincial government’s financial support to adult literacy and numeracy has continually diminished since 1995.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #23 


SUBMITTED BY METRO TORONTO CUPE COUNCIL

CUPE Ontario will:


1. Advocate to the provincial government to provide adequate funding for adult literacy and numeracy programs in Ontario

2. Integrate a mandate to support adult literacy and numeracy within the Division's Political Action Plan for the 2007 provincial elections 

3. Promote adult literacy and numeracy programs in the community and in the workplace

Because:


· CUPE believes that literacy is about building the skills that workers need for participation, access and inclusion for the betterment of individuals, workplaces, and communities

· 42% of Canadians lack the literacy skills to meet the demands of today's society

· The federal government's  recent $17.7 million cuts to adult literacy and numeracy has seriously affected programs in Ontario 

· The provincial government's financial support to adult literacy and numeracy has continually diminished since 1995

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #24 


SUBMITTED BY LOCAL 4207

WHEREAS the current first-past-the-post system used in Ontario's provincial elections is inherently undemocratic; and

WHEREAS a system of proportional representation will result in greater opportunities for labour friendly candidates to be elected; and 

WHEREAS the Ontario government has set up the Ontario Citizens Coalition on Electoral Reform to examine the benefits of altering Ontario's electoral system.

THEREFORE BE IT RESOLVED that CUPE Ontario will run an active grass-roots campaign on its website, through mailouts, and through locals to educate its members about the deficiencies of the current electoral system and the benefits of a proportional system; and 

BE IT FURTHER RESOLVED that in the event the Coalition recommends a change to the electoral system, CUPE Ontario will do everything in its power to encourage its members to vote in favour of any proportional representation system (Pure PR, MMP, STV, etc.) in any referendum scheduled on electoral reform.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #25 


SUBMITTED BY CUPE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE

WHEREAS workers are badly served by Canada's first-past-the-post system of representative government, and

WHEREAS proportional representation would provide a more truly representative Ontario provincial parliament, and could ensure better gender representation and representation of marginalized groups, therefore


THEREFORE Be it resolved that CUPE Ontario take steps to raise awareness among its affiliates about the Ontario Citizen's Assembly on Electoral Reform, and its May 2007 recommendations, to be voted on in the next Ontario Election by referendum; and

Be it further resolved that CUPE Ontario develop educational materials about the referendum and its potential impact on representation in Ontario.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #26 





SUBMITTED BY OCHU

· Because our political work for the last four years has focused, appropriately, on the provincial Liberals; and. 

· Because the provincial conservative Party supports public funding for private schools and 2 Tier Medicare; and.

· Because the provincial NDP should not mirror the federal NDP by propping up the Conservatives in a minority government.

Therefore be it resolved:

1. That CUPE Ontario work actively to expose the political agenda of the provincial Conservative party during the lead-up to the provincial election; and

2. That CUPE Ontario push both the New Democratic and Liberal parties to work together to advance a progressive political agenda for working people in the event that there is a minority government.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #27 


SUBMITTED BY LOCAL 3903

CUPE Ontario will:

1. Join the Ontario Raise the Rates campaign that calls for raising the minimum wage to $10 indexed to the cost of living, raise Ontario Works and Ontario Disability Support program by 40% and ending the clawback on the National. Child Benefit Supplement  

2. Encourage locals to organize community meetings, distribute petitions and support events and actions organized by the Ontario Coalition for Social Justice.

Because:

· The minimum wage is only being increased by 30 cents per year until it reaches $8 in 2007, after being frozen for nearly a decade.  A full-time worker earning the current minimum wage cannot come close to the poverty line without an hourly wage of at least $10.

· People on social assistance are living on benefits that are 35-70% below the poverty line which means that social assistance recipients are not able to adequately feed and shelter themselves, resulting in parents often having to choose between paying the rent or feeding the kids.

· The National Child Benefit Supplement is currently being clawed back from families on social assistance (Ontario Works and Ontario Disability Support Program), which greatly decreases their ability to provide an adequate standard of living.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #28 


SUBMITTED BY LOCAL 3903 and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE

CUPE Ontario Will:

1. Write a letter and meet with the Mexican consulate to demand the end of all violence against the people of Oaxaca.
2. Call on CUPE National and the CLC to pressure the Canadian government to exert some pressure on the Mexican government to stop the violence in Oaxaca.

3. Write letters of solidarity to the striking teachers in Oaxaca and the People’s Popular Assembly and coordinate international solidarity actions.

Because:

· A strike by teachers in Oaxaca who were protesting neo-liberal cuts to public education, which began 14 May 2006, has been under attack and besieged by police and military forces since 14 June.

· The striking teachers were joined by coalitions of other workers, labour unions, and social movements to form a popular assembly, Asamblea Popular del Pueblo de Oaxaca (APPO), and to defend the city of Oaxaca from a siege by police and soldiers. APPO removed its barricades in December 2006, but the repression of workers continues.

· The workers of Oaxaca are waging a defensive non-violent battle against the neo-liberal state of Mexico and all North America. At least nine protesters were murdered by police and many have been injured or kidnapped. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #29 


SUBMITTED BY LOCAL 3903 and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE

CUPE Ontario Will:

1. Call on CUPE National and the CLC to write a letter to the Canadian government requesting that they call on the United Nations High Commissioner for Human Rights and the United Nations Human Rights Council for an investigation into the political killings in the Philippines; And to conduct a hearing on the political killings in the Philippines by the Subcommittee on International Human Rights, including an investigation into Canada’s cooperation with the Philippine government on trade, investment, and the fight against terrorism, and its impact on human rights;

2. Work with and support the work of Philippines solidarity organizations who are calling for investigations into these killings.  
Because: 

· Since 2001, there have been over 850 reported cases of politically motivated killings in the Philippine.

· The pattern of killings show that the victims, including social activists, union leaders, human rights defenders, lawyers, church workers, journalists, and peasant, workers and Indigenous activists are being targeted because authorities consider their work with the poor, criticism of the government, and opposition to its policies a threat to the security of the state.

· The Philippine government has failed to conduct effective investigation into the killings, leading to a climate of impunity that has eroded the rule of law and respect for human rights.

· The International Confederations of Free Trade Unions (ICFTU) have reported a significant increase in anti-trade union violence – 2,012 cases in 2006. It included killings and attempted killings, assaults on and away from the picket line, threats and intimidation, and the filing of criminal charges against unionists and advocates.

· International condemnation is a crucial step in stopping the political killings.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #30 


SUBMITTED BY LOCAL 3903 and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE

CUPE Ontario Will:  

1. Support the rights of Iranian workers to set up independent workers’ organizations 

2. As part of worldwide struggles against corporate globalization and neo-liberalism work with the independent labour movement in Iran to strengthen worker-to-worker solidarity

3. Call on CUPE National and the CLC to take a clear and early stand against any attempts by the US government to pursue a war against Iran

Because: 

· Iranian workers have consistently witnessed the imposition of anti-labour laws and policies and;

· workers in Iran do not have the right to organize and strike and frequently face persecution, arrests and imprisonment –the persecution of the activists of the Syndicate of Workers of Tehran and Suburbs Bus Company and arrests and prosecution of labour activists for organizing Labour Day on May 1st 2004 in Saqez are just two known examples and;

· the Bush Administration’s drive to war against countries including Iran has been a pretext for massive attacks on labour, civil, immigrant, and human rights.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #31


SUBMITTED BY LOCAL 3907, METRO TORONTO CUPE COUNCIL and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE

CUPE Ontario will:

1. Develop an education campaign on the crisis in Darfur for its affiliated locals’ members.

2. Urge CUPE National and the Canadian Labour Congress (CLC) to lobby the Canadian Government to pressure Sudan into handing over to the International Criminal Court individuals accused of crimes against humanity.

3. Encourage CUPE National and the CLC to lobby the federal government into providing the African Union (AU) peacekeepers with the necessary material resources, and support a comprehensive AU mandate to protect civilians.

4. Work with CUPE National and the CLC to lobby the Canadian government to provide financial and diplomatic support to aid organizations providing humanitarian assistance to war-affected civilians, encourage a negotiated settlement and verified disarming of the Janjaweed militias.

Because:

· The conflict in Darfur has killed over 200,000 civilians, displaced over 2.5 million people, and forced 4 million civilians to be in need of massive humanitarian assistance.

· Sudan has armed and unleashed the Janjaweed militias on the civilian population.

· Sudan has not provided reasonable access to humanitarian agencies in Darfur.

· The systematic rape of women and girls constitute a crime against humanity.

· The 7,000 AU peacekeepers are numerically insufficient, weak mandated and ill-equipped.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION # 32
SUBMITTED BY LOCAL 3903 and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE

CUPE Ontario Will:

1. Pressure the Canadian government to end the military occupation and counterinsurgency mission in Afghanistan. 

2. Call on CUPE National and the CLC to ensure the Canadian government will end its occupation and counterinsurgency mission in Afghanistan. 

3. Begin a campaign to build solidarity with Afghani workers, social justice and women’s organizations and call on CUPE National and the CLC to do the same. 

4. Support Canadian soldiers by ensuring they are not forced to engage in an unjust war. 

 
Because:

· The “war on terror” is an unjust imperialist war to accumulate wealth and gain geo-strategic advantage; it is not a war of self-defence, nor is it a war to defend the people of Afghanistan. 

· Canada’s Minister of Defence states we invaded Afghanistan to seek retribution for 25 Canadians killed on 9/11, but retributive justice is not social justice and thousands of innocent Afghanis have already died. 

· Counterinsurgency in Vietnam and Latin America destroyed millions of lives including those of the soldiers forced to kill innocent people. Few Canadians regret our decision not to join previous American wars of aggression; the invasion and occupation of Afghanistan is no different than previous imperialist wars.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #33


SUBMITTED BY LOCAL 3907

CUPE Ontario will:

1. Carry out further research, consultation and debate to ensure any CUPE policies in regards to military presence in Afghanistan do not contradict the position of Afghan grass root organizations who have taken stands against imperialism and occupation and towards meaningful, equitable, democracy.

2. Based on the results of the research, build solidarity linkages with Afghan grassroots and non-governmental organizations by providing financial support to grassroots organizations in Afghanistan, by organizing in solidarity with those organizations, and by pressuring CUPE National and the CLC to do the same.

Because:

· Several reports indicate that Afghan civilians are critical of the U.S.-led counter insurgency mission but support the International Security Assistance Force (ISAF) mandate that focuses on civilian protection.  A number of Afghan, human rights and development organizations in Canada that work closely within Afghanistan share this position.

· Wherever the Canadian military is involved in “peacekeeping” we need to ensure pressure is put on the Canadian government and the Canadian military in Canada to act in a manner that advances the interests of the people in the region in which they are present, and not imperial interests.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION # 34


SUBMITTED BY METRO TORONTO CUPE COUNCIL

CUPE Ontario will: 

1. Write a letter to Mr. Alberto Gonzalez, Attorney General of the U.S. of A. and demand the immediate liberation of Gerardo Hernandez Nordelo, Rene Gonzales Sehwerert, Ramon Labanino Salazar, Antonio Guerrero Rodriguez and Fernando Gonzalez Llort from maximum security prisons in the United States of America.

2. Ask CUPE National, the Canadian Labour Congress and Cuban-friendly politicians to sign-on to the letter.

Because:

· For the past seven years, these five men have been unjustly held in maximum security prisons for infiltrating the extremist Cuban American groups in south Florida in order to obtain information about terrorist activities directed against Cuba.

· On August 9, 2005, the Eleventh Circuit Court of Appeals in Atlanta declared null and void the decision passed in Miami which had condemned the five.

· Their prison sentences had already been declared illegal by the Working Group on Arbitrary Detention of the Human Rights Commission of the United Nations.

· At this present time, considering the nullification of the sentences, nothing justifies their incarnation.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #35




SUBMITTED BY LOCAL 1356 and

CUPE ONTARIO’S INJURED WORKERS’ COMMITTEE
CUPE Ontario will:

1. Lobby CUPE National to create and fund a National Injured Workers Advocacy Committee.

2. Submit a resolution to the National union in support of the establishment of a National Injured Workers Advocacy Committee, on behalf of CUPE Ontario for the 2007 National Convention.

Because:

· of limited resources (financial/human) available to locals to fully and adequately represent their members in the pursuit of benefits through the Workers Compensation systems nationally;

· of the need for awareness for injured workers rights nationally;

· of the need to recognize the obligations of unions in representation of their members in the “Return to Work” process, both for compensable and non-compensable injuries;

· of the need to build support capacity for local union level commitment and support for injured workers;

· currently, injured workers have no voice nationally within our union;

· denying injured workers a national committee is a discriminatory practice of our union;

· the legislation that impacts injured workers differs from that of the equality seeking committees who have a committee with voice;

· the National Health & Safety and Workers with Disabilities Working Group don’t address concerns of CUPE injured workers.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #36





SUBMITTED BY LOCALS 1356, 1764, 2191, 3173 and

CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE
CUPE Ontario will:

1. Develop a week-long school for H&S activists to be able to recognize asbestos/mold and know the health effects and develop a template on proper removal.

2. Develop an electrical training module for safe usage and lockout procedures/policies for our committee member and workers in the workplaces.

3. Lobby the government aggressively for clear simple language pertaining to lockout procedures in the OHS Act.

Because:

· Workers are facing even more electrical hazard issues than ever. 

· At the 2006 CUPE Ontario Health and Safety Conference in Sudbury delegates in the Mold/Asbestos Workshop were speaking out about the different situations in their workplaces and this workshop made several recommendations;

· At the 2006 CUPE Ontario Health and Safety Conference in Sudbury delegates in the Mold/Asbestos Workshop were speaking out about that lockout procedures were not clearly spelled out in the Health and Safety Act.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #37





SUBMITTED BY LOCALS 1356, 1764, 2191, 3173 and

 CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

CUPE Ontario will:

1. Lobby the Ministry of Labour to develop clear and conscious policies to protect all workers affected directly or indirectly by SARS or any other similar outbreak;

2. Lobby the Ministry of Labour to develop mandatory infectious control procedures that all employers must ensure are in place to protect workers.

3. Lobby the Ontario Government to draft amendments to the Occupational Health and Safety Act to force employers to consult with Health and Safety Committees/ Reps and their trade unions if an outbreak should ever occur in the workplace or could spread and or have an impact on the workplace or the surrounding community. 

Because:

· SARS affected us in Ontario, and there were no real safeguards to deal with an epidemic or any other infectious diseases;

· The health and Safety of CUPE members and workers were compromised & ignored during that outbreak. 

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #38


SUBMITTED BY LOCALS 1356, 2191 and

CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

WHEREAS new workers which tend to be younger are injured in the first four weeks of their employment; and 

WHEREAS legislatively, the employer is responsible to provide site specific or job specific Health and Safety training; and 

WHEREAS knowledge transfer to students pre-placement or pre-co-op is critical so that they will become sufficiently knowledgeable to demand work site specific training to occur on the first day of work. 

Therefore be it resolved that CUPE Ontario lobby the provincial government, the Worker’s Safety and Insurance Board and other labour organizations to provide continuing resources and education to ensure the minimization of risk and prevent accidents. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #39





SUBMITTED BY LOCALS 1356, 1764, 2191, 3173 and

CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

CUPE Ontario will:

1. Lobby the provincial government to have violence included as a critical injury; by amending the definition of Critical Injury to include; h) an act or threat of violence.


Because:

· Workers are facing more and more violence or threats of violence,

· The R.R.O. 1990, REGULATION 834 Critical Injury Defined states “critical injured” means an injury of serious nature that”

Health and Safety Act
R.R.O. 1990, REGULATION 834
Amended to O. Reg. 351/91
CRITICAL INJURY - DEFINED

This is the English version of a bilingual regulation.

1.  For the purposes of the Act and the Regulations,

"critically injured" means an injury of a serious nature that,

(a) places life in jeopardy,

(b) produces unconsciousness,

(c) results in substantial loss of blood,

(d) involves the fracture of a leg or arm but not a finger or toe,

(e) involves the amputation of a leg, arm, hand or foot but not a finger or toe,

(f) consists of burns to a major portion of the body, or

(g) causes the loss of sight in an eye. R.R.O. 1990, Reg. 834, s. 1.

h)  an act or threat of violence.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #40 





SUBMITTED BY LOCAL 1521

WHEREAS workers are facing more and more violence or threats of violence; and

WHEREAS the R.R.O. 1990, REGULATION 834 Critical Injury Defined defines
"critical injury" to be an injury of a serious nature that,

(a) places life in jeopardy,
(b) produces unconsciousness,

(c) results in substantial loss of blood,

(d) involves the fracture of a leg or arm but not a finger or toe,

(e) involves the amputation of a leg, arm, hand or foot but not a finger or toe,

(f) consists of burns to a major portion of the body, or

(g) causes the loss of sight in an eye. R.R.O. 1990, Reg. 834, s. 1.

Therefore Be It Resolved that CUPE Ontario lobby the provincial government to have violence included as a critical injury; by amending the definition of Critical Injury to include; h) an act or threat of violence.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #41





SUBMITTED BY LOCALS 1356, 1764, 2191, 3173 and

CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

CUPE Ontario will:

1. Lobby the Provincial Government to implement a Violence Regulation to deal with the issues that our members face in our workplaces;

2. That this proposed regulation be part of our CUPE Ontario Anti-Violence Campaign.

Because:

· Workers are facing even more different types of violence than ever before;

· Ontario's Workplace Safety and Insurance Board statistics from 2005 show that there have been 2,149 allowed lost time claims for violence to include mental violence"; 

· At the 2006 CUPE Ontario Health and Safety Conference in Sudbury delegates in the Violence Workshop were speaking out about violence situations in their workplaces and worked in groups to formulate ideas that helped develop a DRAFT Violence Regulations for Ontario, which then CUPE Ontario’s Health and Safety Committee announced at the last day of the conference that they would be working on an Anti-Violence campaign.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #42





SUBMITTED BY LOCALS 2191, 2280, 3173 and

CUPE ONTARIO’S YOUNG WORKERS COMMITTEE

WHEREAS the Ontario Government allows students to do volunteer in workplaces under the name of the Co-Op program; and

WHEREAS young workers are getting injured at higher rates than older workers; and

WHEREAS these young workers are not covered as workers under the Occupational Health and Safety Act;

Therefore be IT resolved that CUPE Ontario approaches the OFL to work on a campaign to get the Minister of Labour to have those students as part of their Co-Op Program to get training through the OFL and the WHSC to learn how to read and locate legislation; be trained the Employment Standards Act, the Occupational Health and Safety Act, WHMIS, C-45 The Westray Bill prior to going into workplace to perform activities.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #43





SUBMITTED BY LOCALS 1356, 2191, 3173 and

CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

CUPE Ontario will:

1. Lobby the Ontario Government to establish ergonomic regulations that will prevent ergonomic injuries and promote the highest degree of health and safety for CUPE members

Because:

· Soft tissue and repetitive strain injuries are the most common kind of workplace injury and they are directly caused by poor ergonomics; and

· Soft tissue and repetitive strain injuries are increasing at an overwhelming rate as the last account it was 50% of all occupational injuries across Canada; and

· British Columbia and Saskatchewan are the only provinces to have ergonomic regulations.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #44




SUBMITTED BY CUPE ONTARIO INJURED WORKERS’ COMMITTEE

CUPE Ontario will:

1. Lobby for reform to the Workplace Safety and Insurance Board as outlined in the Stanhope Manifesto.

2. Use their influence to convince the Canadian Labour Congress and the Ontario Federation of Labour to assist with this effort.

Because:

· The erosion of the current compensation system has had a negative impact on injured workers in Ontario.

· Injured workers deserve a system that respects their dignity and rights.

· Injured workers ought to have a compensation system as it was originally intended.

· The suggested reform outlined in the Stanhope Manifesto, reflects a system as it was intended based on Meredith’s 5 principles.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #45 


SUBMITTED BY LOCAL 1356

CUPE Ontario will:

1. Lobby for reform to the Workplace Safety and Insurance Board as outlined in the Stanhope Manifesto.

2. Use their influence to convince the Canadian Labour Congress and the Ontario Federation of Labour o assist with this effort.

Because:

· Injured workers deserve a compensation system that respects their dignity and rights.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #46
SUBMITTED BY LOCALS 1356, 1764, 2191 and

CUPE ONTARIO’S INJURED WORKERS COMMITTEE

CUPE Ontario will:

1. Lobby the government to restore full indexing (Cost of Living Allowance - COLA) to the Workplace Safety and Insurance Board benefits received by injured workers.

2. Work with the Ontario Federation of Labour, Canadian Labour Congress, and injured worker groups in this effort.

Because:

· Since 1994 injured workers have seen their benefits and pensions eroded by more than 22%.

· Many injured workers are forced to live in poverty as their benefits and pensions are deteriorating.

· Workers deserve fair and just compensation for their injuries.

· The current COLA increase of 0.1% is insufficient to improve the lives of injured workers.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #47 


SUBMITTED BY CUPE ONTARIO’S HEALTH & SAFETY COMMITTEE

CUPE Ontario will:

1. Work with the OFL on a joint campaign to lobby the Minister of Labour to have co-op students as part of their program to get training through the OFL & the WHSC to learn how to understand and access legislation; be trained in the Employment Standards Act, the Occupational Health and Safety Act, WHMIS, C-45: The Westray Bill, prior to going into any workplace to perform any activities.

Because:

· The Ontario Government allows students to do volunteer assignments in workplaces under the name of the name Co-Op program but have no protection under the OHSA.

· Young workers are getting injured at higher rates than older workers.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #48 





SUBMITTED BY LOCAL 1764

CUPE Ontario will:

1. Demand/lobby for changes to the Workplace Safety and Insurance Act to end the discriminatory practice of severing injured workers’ employer-paid benefit entitlement.

2. Use their influence to convince the Canadian Labour Congress and the Ontario Federation of Labour to assist with this effort.

Because: 

· The Workplace Safety and Insurance Act of Ontario promotes discrimination against persons with disabilities since injured workers in receipt of paid health benefits from their employer lose those benefits after one year on compensation benefits under Section 25 of the Workplace Safety and Insurance Act.

· The Ontario Human Rights Code does not allow anything that infringes a right under freedom from discrimination, either directly or indirectly. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #49 





SUBMITTED BY LOCAL 1521

WHEREAS high school students are required to complete co-op placements in workplaces; and
WHEREAS young workers tend to have a higher incidence of injury within the first four weeks of joining the workforce; and

WHEREAS legislatively the employer is responsible to provide site-specific or job-specific Health and Safety training.

Therefore Be It Resolved that CUPE Ontario lobby the provincial government to make health & safety training a priority for students right from the outset of their co-op placements; and

Be It Further Resolved that CUPE Ontario lobby the provincial government, the Worker’s Safety and Insurance Board and other labour organizations to provide continuing resources and education to minimize health & safety risks to young and/or new workers. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #50 





SUBMITTED BY LOCAL 1521

WHEREAS workers are facing increased incidences and severity of violence in the workplace; and

WHEREAS Ontario’s Workplace Safety and Insurance Board statistics show that there have been 2,149 allowed lost time claims for violence; and

WHEREAS at the 2006 CUPE Ontario Health and Safety Conference members identified the need for regulations around the issue of violence in the workplace.

Therefore Be It Resolved that CUPE Ontario lobby the provincial government to institute Regulations regarding violence in the workplaces; and

 Be It Further Resolved that the call for this regulation be part of a CUPE Ontario Anti-Violence Campaign.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #51


SUBMITTED BY LOCAL 1521

WHEREAS soft tissue and repetitive strain injuries are increasing at an overwhelming rate, forming 50% of all occupational injuries across Canada; and

WHEREAS proper ergonomics can reduce the incidence of soft tissue and repetitive strain injuries; and

WHEREAS British Columbia and Saskatchewan are the only provinces to have ergonomic regulations.

THEREFORE BE IT RESOLVED that CUPE Ontario lobby the Ontario Government to establish ergonomic regulations.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #52 


SUBMITTED BY LOCAL 1356 and THE CUPE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE

WHEREAS, the two recent OUWCC Campus Checkups conducted in 2002 and 2006 revealed the staggering amount of deferred maintenance on Ontario campuses ranging from the presence of asbestos and mould to unsafe infrastructure, and

WHEREAS, the strongest tool a worker has to protect themselves is the right to refuse unsafe work, and
WHEREAS, many Post secondary workers are young workers who have had little exposure to health and safety training, and

WHEREAS, employers often down play the hazard and attempt to control the worker and not the hazard.

Therefore be it resolved, that CUPE Ontario support OUWCC in principal and with resources to conduct a Right to Refuse campaign directed at all post secondary workers to ensure these workers have the skills and ability to protect their lives, and

Be it further resolved, that CUPE Ontario initiate a public media campaign demonstrating workers political power in the right to know, the right to participate and the right to refuse.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION # 53


SUBMITTED BY LOCAL 3173

CUPE Ontario will:

1. Provide a minimum of one full-tuition scholarship for a young CUPE woman to attend the Canadian Labour Congress’ Solidarity Works Program each time it is offered in Ontario.

Because:

· The Solidarity Works program introduces young workers to crucial issues such as rights at work, Canadian social justice history, anti-oppression organizing, and the impacts of corporatization and globalization.

· Exposing young women union members to Union and social justice knowledge and experience develops the next generation of Union leadership and strengthens our entire Union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #54 


SUBMITTED BY LOCALS 2191, 2280 and

CUPE ONTARIO’S YOUNG WORKERS COMMITTEE

CUPE Ontario will:

1. Work with the Human Rights committee and the Young Workers committee to develop a campaign to bring continued awareness to the devastating HIV/AIDS crisis and develop strategies to assist with this horrible pandemic through education, donations & political action.

Because:

· Many of the people infected with this disease contracted between the ages of 18-29 and a disproportionate number are women of colour and aboriginal women and we need to support this group of young women in any possible way;

· We have a social responsibility to ensure our members have the tools to support people living with HIV/AIDS and that they have the education and knowledge to lobby for change;

· As Canada’s largest Union we need to do everything in our collective power to ensure governments play a meaningful role in providing resources to stop the spreading of this pandemic and continue to research for comfort and a cure, in Canada and around the world.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #55 


SUBMITTED BY LOCAL 3903 and

CUPE ONTARIO’S INTERNATIONAL SOLIDARITY COMMITTEE
CUPE Ontario will:

1. Encourage all affiliated locals, CUPE National and the CLC to demand that the Canadian government respect national and international law, and engage in nation-to-nation negotiations with the Six Nation Confederacy regarding disputed lands. 

2. Carry out an education campaign inside the union to support the Rotin'oshon'ni Six Nations people in their struggle to affirm their inherent right to self-determination and sovereignty and to take a stand against the ongoing aggressive theft of First Nations land and against the use of state violence against First Nations who respond to this theft. 

3. Organize a provincial wide day of action in solidarity with Six Nations to include but not limited to work stoppages, rallies, and information pickets.

Because:

· Since 1795 the Crown has continually stolen more and more land for occupation by settlers, sale to developers, and road construction. The area officially designated by the Canadian government as the Six Nations reserve is now less than 5% of the original area promised by the Crown in 1784 and;

· UN Resolution 1514 affirmed independence of Indigenous people and that colonial practices violate international law. UNTS 1021 condemns colonial states that force assimilation policies on us which constitutes genocide. 

· It has been more than a year and negotiations between Six Nations and the government of Ontario are at a standstill.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #56 





SUBMITTED BY CUPE ONTARIO ABORIGINAL COUNCIL
WHEREAS 31 years have passed since the Government of Canada ordered Leonard Peltier’s extradition to the United States for the murder of two FBI agents; and

WHEREAS the FBI purposely lied to Canada’s courts on the basis of affidavit evidence fabricated by the FBI and which has since been proven false; and

WHEREAS Canada’s Department of Justice concluded that the extradition was valid because of other evidence, which in fact has never been proven; and

WHEREAS Justice Fred Kaufman in 2000 concluded that had these facts been presented during the extradition hearings that Leonard Peltier would likely not have been extradited; and

WHEREAS Canada refuses to offer a fair and unbiased examination of all the facts that has perpetuated the miscarriage of justice and Canada’s own complicity in the misconduct of the United States in Canada’s sovereign jurisdiction; and

WHEREAS the United States has withheld exculpatory evidence, refused Peltier a fair trial and admitted that they do not know who killed the agents.

THEREFORE BE IT RESOLVED that the CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE) through the Canadian Labour Congress in co-ordination with the Leonard Peltier Canadian Defense Committee and Coalition call upon the Government of Canada to establish a Public Inquiry Commission; and join in offering its support including financial and human resources to help in the overall Canadian campaign. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION # 57


SUBMITTED BY LOCAL 2191

CUPE Ontario Will:

1. Ensure that through our elected representatives with the support of the CUPE Ontario Division and local unions, the Vancouver Declaration adopted at the 2006 CUPE National Human Rights Conference will be implemented.

2. Advocate for the incorporation of the African Canadian Caucus (CUPE) Action Plan, dated December 10, 2006, to the Vancouver Declaration as well as the workers of colour proposals regarding equality within our union.

Because:

· The Vancouver Declaration, adopted at the National Human Rights Conference in November 2006, does not go far enough to address the barriers of members who are equality seekers.

· CUPE must make every effort to remove barriers and ensure our union is reflective of the diversity of our membership at all levels of the union, both elected officers and in CUPE hiring practices.

· CUPE National needs to invest the financial resources to adequately address the education, training, and organizing needs of equality seeking members to ensure their full participation in all aspects of our union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #58


SUBMITTED BY LOCAL 3907 and

METRO TORONTO CUPE COUNCIL
CUPE Ontario will:

1. Seek a mandated process with CUPE National’s national officers to deal with the Anti-Black racism allegedly experienced by members of the African Canadian Caucus/CUPE and a CUPE staff member at CUPE’s First National Human Rights Conference that was held from November 23-26,2006 in Vancouver, British Columbia.

Because:

· Racism and racial harassment are contrary to our Equality Statement and the solidarity that we need to build and maintain a cohesive, strong and unified working class organization.

· The climate that was created in Vancouver serves to discourage equity advocacy from the floor of future conferences and conventions by racialized sisters and brothers.

· The limited opportunity for members to speak about equity at the human rights conference inspired the African Canadian Caucus/CUPE to raise questions about the state of equity in our Union and was made to feel like outsiders.

· As locals, we benefit from the hard, diligent and committed work of CUPE’s national and provincial staff and racial and any other forms of harassment would only serve to poison their work environment.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #59


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD and

METRO TORONTO CUPE COUNCIL

CUPE Ontario will:

1. Continue to support measures to ensure the full involvement of women in our union at every level, local, council, provincial and national and ensure that barriers which stand in the way of women participating in the union at all levels will be addressed.

Because:

· CUPE Ontario is committed to the fundamental principle of equality and is concerned about the under representation of women in our union. 

· Locals, Councils and the Division have participated in the work of the Provincial Women’s Task Force and are committed to reducing the barriers that prevent women from fully participating in their union. 

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #60 





SUBMITTED BY CUPE ONTARIO’S WOMEN’S COMMITTEE

CUPE Ontario will:

1. Plan and implement a fully funded annual weeklong “Women Breaking Barriers” workshop for women of Ontario.

2. Call on CUPE National to cost share this weeklong workshop.

Because:

· Women of CUPE continue to face barriers everyday in their Union and in their workplaces.

· This workshop is a stepping-stone for women to explore the barriers and challenges that they face in CUPE and in society, and to develop the skills to break those barriers down.

· A more inclusive union that is better at involving women in leadership positions and decision-making can only become a stronger, more effective union.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #61


SUBMITTED BY METRO TORONTO CUPE COUNCIL

CUPE Ontario will:

1. Establish a Women’s Activist Award that honours a sister in CUPE Ontario who has done outstanding work on women’s issues in the union and who has demonstrated through her activism, a deep commitment to social justice, the ability to break barriers to increase women’s participation and the leadership to act as a role model for activism.

Because:

· The labour and social justice movement is often too consumed in fighting the attacks on public services to take time to celebrate the contributions of their members to these struggles;

· Women’s contributions often go unrecognized in the labour and social justice movements, despite their enormous contribution to the field.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #62 


SUBMITTED BY CUPE ONTARIO WOMEN’S COMMITTEE
CUPE Ontario will:

1. Establish an annual Women’s Activist Award which honours a sister, group of sisters, committee, or Local who have done outstanding work on women’s issues in the Union and whose leadership and activism have demonstrated a deep commitment to equity and social justice; breaking barriers; and increasing women’s participation in the Union.

Because:

· The Union movement is often so consumed with fighting attacks on public services, workers’ rights, and equity that we cannot celebrate the contributions and achievements of our members

· Women’s enormous contributions to the labour and social justice movements should be recognized and celebrated.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #63 


SUBMITTED BY METRO TORONTO CUPE COUNCIL
CUPE Ontario will:

1. Establish a Women’s Activist Award that honours a sister in CUPE Ontario who has done outstanding work on women’s issues in the union and who has demonstrated through her activism, a deep commitment to social justice, the ability to break barriers to increase women’s participation and the leadership to act as a role model for activism.

Because:

· The labour and social justice movement is often too consumed in fighting the attacks on public services to take time to celebrate the contributions of their members to these struggles;

· Women’s contributions often go unrecognized in the labour and social justice movements, despite their enormous contribution to the field.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #64


SUBMITTED BY CUPE ONTARIO UNIVERSITY WORKERS COORDINATING COMMITTEE

WHEREAS, all workers deserve to retire with dignity which must include a living pension and access to benefits, and

WHEREAS, the National Strategic Document states one of our objectives is to achieve pensions for all CUPE members, and

WHEREAS, the Ontario university sector has approximately 10,000 members who do not have access to any pension, and

WHEREAS, achieving pensions, for these workers, is a concrete step in obtaining equity.

Therefore be it resolved, that CUPE Ontario fully support and resource any initiative undertaken by OUWCC to achieve pensions for all workers in this sector, and

Be it further resolved, that CUPE Ontario include representatives from each of the jurisdictions and major pension plans, CUPE pension specialists and the political leadership in discussions regarding changes to the Pension Act and any submission that will be presented on our behalf.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #65 


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

WHEREAS delegates to the CUPE National convention in 2005 made achieving pensions for workers without them a national priority; and

WHEREAS no plan has been developed nationally, nor significant resources targeted to make this happen; and

WHEREAS too many of our members, in every sector, have no pensions and will retire into poverty; and

WHEREAS most of these workers are women and many are workers of colour (racialized workers); and

WHEREAS our Union’s equity agenda has to have a concrete goal of raising the economic conditions of our members.

THEREFORE BE IT RESOLVED that this convention demand that CUPE National:

· Prepare a report to the CUPE National convention which identifies the CUPE members who do not have pensions;

· Submit a plan to the 2007 National Convention which assigns significant resources and establishes targets for achieving pensions for those workers who do not have them, including a campaign to eliminate “hours worked” thresholds that pension plans use to limit the participation of part-time workers; 

· Report to the CUPE membership on the progress the Union is making to ensure that all of its members can retire with liveable pensions.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #66 


SUBMITTED BY CUPE ONTARIO’S PENSIONS COMMITTEE

CUPE Ontario will:

1. Leading up to the next provincial election, pursue an aggressive campaign to provide the necessary information and support, working with CUPE national, to all Ontario locals that want to bargain supplementals for their member.

2. Will work with CUPE representatives and other unions on the OMERS Sponsors Corporation to achieve the approval of supplementals for CUPE members, with the ultimate goal of achieving a pre-approved menu similar to Police and Fire.

Because:

· CUPE members have indicated a desire to pursue supplementals, especially changes to the accrual rate and early retirement provisions.

· Bill 206 allows CUPE members to bargain pension improvements to the OMERS pension plan, but without the political and financial support provided to Police and Fire.

· The fall provincial elections provide an opportunity to put Bill 206 and OMERS back on the political agenda in Ontario in order to gain support for CUPE demands.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #67
SUBMITTED BY LOCAL 1356

WHEREAS 85% of CUPE Locals consist of 100 or fewer members, are likely to be female dominated, and doing ‘business as usual’ is leading to burn-out of both members and staff reps, and

WHEREAS small locals can’t generate enough funds to allow for all of the following:  arbitrate collective agreements, regularly attend educationals & conferences, affiliate with CUPE District Councils, Provincial Divisions or other labour bodies, and go to Conventions (CUPE’s highest decision-making body), and

WHEREAS small locals who cannot afford regular book-off time for administering the local therefore cannot get experience in supporting grievances up to arbitration, negotiating collective agreements (with support from reps), participating in Health & Safety, community and political campaigns all the while suffering under the triple duty of jobs in the workplace, union activities, family and personal responsibilities and all without help.

THEREFORE BE IT RESOLVED that the Division, with the National Union, call a series of meetings with small locals to concretely explore pilot projects for federation or amalgamation in order to find ways to be ‘stronger together’, using members from locals who have amalgamated successfully as a resource to share their experience in negotiating structures and language to ensure democracy and inclusiveness.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #68 


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

This Convention mandates CUPE Ontario to:

1. Submit a resolution to CUPE National creating a “Building Strong Community-Based Councils” budget line, like the Building Strong Divisions budget line, which resources locals at the regional level in whatever way the regions deem appropriate.

Because:

· CUPE District Councils do not exist in every region;

· CUPE locals in every region have a need and a desire to coordinate their work and require resources to assist them to do it;

· CUPE District Councils have a great history and a tremendous potential to unite area CUPE locals and to implement campaigns;

· CUPE Councils find it difficult to secure affiliations or adequate resources from 
· locals as they compete with many other labour movement organizations also seeking per capita.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #69


SUBMITTED BY LOCALS 2191, 2280, 3173 and 

CUPE ONTARIO’S YOUNG WORKERS’ COMMITTEE

CUPE Ontario will:

1. Ensure that all CUPE Ontario merchandise is union made.

2. Call on National to ensure all CUPE merchandise is union made.

Because:

· As a labour union, CUPE Ontario should promote fair labour practices.

· CUPE merchandise is not consistently union made at the CUPE Ontario Social Services Conference in 2007 there was merchandise that was made Cambodia which did not have a union label. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #70


SUBMITTED BY LOCAL 3173

CUPE Ontario will:

1. Call on National to implement a term for National Service Representatives to service locals for a five-year period.  This term shall be renewable, and include a three-month mentorship with the previous National Representative for representatives to get the support and information they need to service locals.

Because:

· The support and service National Service Representatives provide to locals is crucial. Particularly throughout collective bargaining and grievances.

· When National Representatives chance locals frequently, there is a disruption to service for locals that can make locals vulnerable and have a negative impact on grievance outcomes, collective agreements, etc.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #71 


SUBMITTED BY LOCAL 1521

WHEREAS CUPE Ontario represents 40% of the membership of CUPE; and

WHEREAS CUPE Ontario has only 17% of the voting representation on the NEB; and

WHEREAS CUPE Ontario members pay a significantly greater amount into the CUPE coffers than they get back; and

WHEREAS CUPE Ontario members are proud of helping those other Divisions that utilize this financial support; and

WHEREAS the CUPE Ontario Board has to undertake significant struggles to secure funding from National for the campaigns to defend its members.

THEREFORE BE IT RESOLVED that the CUPE Ontario Executive Board submit a resolution to the 2007 National Convention to address the longstanding imbalance at the NEB so that all Divisions are fairly represented and thus ensure a stronger democratic and balanced decision-making process for all its members.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #72


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

The Convention directs CUPE Ontario to:

1. Negotiate a fair financial arrangement within the CUPE structure that provides access to surplus dollars generated by CUPE Ontario after our obligations to other regions and National services have been met;

2. Ensure that arrangement sufficiently enlarges campaign resources so that CUPE Ontario can fight for our 220,000 members with paid advertising as needed, legal challenges, member book-offs, materials etc.

3. Ensure that arrangement sees that Ontario is at least at the national average in terms of ratio of staff to members and within 2 years;

4. Ensure that arrangement provides full time coordinators and researchers for all sectors in CUPE Ontario

Because:

· Ontario’s ratio of staff to members is below average and not improving which results in stretched services for locals and impossible workloads for staff.

· CUPE National does not spend equitably to support workers in similarly sized provinces

· CUPE Ontario, with 40% of the membership, is responsible for the implementing the political agenda for the union and requires the staff and financial resources to do so.

· Millions beyond the contributions to our share of national and general expenses is taken from Ontario each year 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #73 





SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

This convention mandates CUPE Ontario to:

1. Develop and campaign for an “Agenda for Change”  at the 2007 CUPE National Convention.
2. Make part of this agenda the issue of decision-making and representation for Ontario on the National Executive Board.
3. Work with Ontario locals to get them to send every delegate to which they are entitled to the 2007 CUPE National Convention.
4. Work together as a province, as other provinces do, to change CUPE for the better.

Because:

· CUPE National has unclear direction; adopting policy statements it does not implement; resulting in the poorest public sector workers remaining unorganized or without pensions;

· CUPE National has decided no longer to fund political strikes out of the strike fund;

· CUPE National chose to wage a bitter and divisive fight with its staff, with no mandate from its members;

· CUPE Ontario represents 42% of the members of CUPE but only has 17% of the seats on the CUPE National Executive Board.  Since the NEB  operates on consensus decision-making, this results in Ontario being routinely outvoted on matters of principle like staff bargaining or implementing policy; 
· This inequality and inaction is hurting our Union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #74 





SUBMITTED BY LOCAL 1521

WHEREAS CUPE has a policy of no concession bargaining; and 

WHEREAS this policy is a significant cornerstone of our union; and

WHEREAS gaining strong effective collective agreements allows us to use these successes to our advantage at other bargaining tables. 

THEREFORE BE IT RESOLVED that this policy be reinforced as CUPE moves forward; and

BE IT FURTHER RESOLVED that the ‘no concession’ bargaining position be universally applied, including when CUPE bargains with its own staff unions.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #75 





SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

This Convention mandates CUPE Ontario to:

2. Submit a resolution to CUPE National creating a “Building Strong Community Based Councils” budget line, like the Building Strong Divisions budget line, which resources locals at the regional level in whatever way the regions deem appropriate

Because:

· CUPE District Councils do not exist in every region

· CUPE locals in every region have a need and a desire to coordinate their work and require resources to assist them to do it

· CUPE District Councils have a great history and a tremendous potential to unite area CUPE locals and to implement campaigns;

· CUPE Councils find it difficult to secure affiliations or adequate resources from locals as they compete with many other labour movement organizations also seeking per capita.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #76 





SUBMITTED BY LOCAL 1521

WHEREAS the Ontario Division Convention is the decision making body for its members through the process of debate and decisions on the resolutions submitted to Convention; and

WHEREAS the Ontario Division Convention receives the reports of its President and Secretary Treasurer the report of the National President and Secretary Treasurer and reports on its membership driven campaigns; and

WHEREAS there needs to be a balance between the business of debate and decision on resolutions and receiving relevant reports and information.

THEREFORE BE IT RESOLVED 

· that timelines be established for all speakers

· that the number of additional speakers be limited 

· that presentations be succinct and action focused

· that the timelines established for the Convention be respected

· that delegates attend until official adjournment.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #77
SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

The Resolutions Committee will:

1. Be mandated to review all resolutions submitted to the convention to ensure they are:

a. correctly worded and formatted

b. not in violation of the Constitution including the Equality Statement

2. Recommend priority order for the debate of resolutions.

3. Be empowered to consult with whomever submitted any resolution prior to the convention should they be unclear about the intent or wording of the resolution.

4. Submit a written report at the beginning of convention that will provide advice for any resolutions that they have found to contradict the constitution including the equity statement. 

5. Debate will be on the resolutions themselves with no recommendations of “Concurrence” or “Non-concurrence”

Because:

· Recommendations of concurrence and non-concurrence are confusing and this allows for debate on resolutions directly, while providing a meaningful role for the Resolutions Committee.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    
Carried      
    Defeated      
Referred   

RESOLUTION # 78


SUBMITTED BY LOCAL 4308

CUPE Ontario Division will:


1. Report back to the membership through convention in the following year and in written communication to locals and/or councils who submitted resolutions when:

a. resolutions with concurrence that have been passed by majority vote at convention are not implemented by the Division

b. resolutions with concurrence are not implemented.

2. Provide written communication to locals immediately of the time a decision has been made not to act on a resolution.

3. Include in written communication reasons for resolution not being implemented and process locals, councils and/or members can utilize to address lack of action on a resolution.

4. Set in place a process for locals to access information about the status of a resolution and advise locals in writing the steps to take to access this information. 

Because:

· It is through resolutions at conventions members from across the province determine policy and set priorities for our union.

· Failure to act on resolutions, for any reason, impacts on the democratic decisions made by the rank and file members at convention.

· Our union, at every level, needs to establish clear information about actions and decisions that impact the membership.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #79


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

CUPE Ontario will:

1. Adopt the Action Plan presented at the 2007 CUPE Ontario Convention

Because:

· This Action Plan builds on the work in previous Action Plans that has been underway for several years in every sector and with every committee of CUPE Ontario

· This year, with a Provincial Election on the horizon, it is more important than ever to have a clear, strong, detailed plan to move forward in electing a government that will build public services for strong communities.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #80 





SUBMITTED BY LOCAL 1521

WHEREAS the responsibility of chairing meetings takes training and experience; and

WHEREAS the Ontario division has numerous committees; and 

WHEREAS the Occupational Committees have annual conferences with up to three hundred delegates; and

WHEREAS the Division and a number of its committees hold special forums with significant number of delegates present; and

WHEREAS the role of the chair is significantly important in ensuring that the proceedings unfold in an organized, respectful and equitable fashion.

THEREFORE BE IT RESOLVED that the Division ensure that all chairs of all committees are given the opportunity to be trained in the effective chairing of meetings.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #81 





SUBMITTED BY LOCAL 1521

WHEREAS jurisdictional committees are the coordinating bodies for the members they represent; and

WHEREAS the primary function of coordination relates to bargaining strong progressive collective agreements; and

WHEREAS this in no way precludes the coordinating committees from supporting other coordinating efforts on behalf of their members; and

WHEREAS the members at their conferences elect a committee and a chair to develop the campaigns and bargaining initiatives established by their members at their conferences; and

WHEREAS National Staff representatives are assigned to theses committees to assist and to work with them; and

WHEREAS to be effective the relationship between the chair, committee and coordinator needs to be respectful and at all times be based on moving ahead the established agenda of the members.

THEREFORE BE IT RESOLVED the agenda established by the committee’s membership be the driving force for the chair, committee and coordinator.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #82 





SUBMITTED BY LOCAL 2316

CUPE Ontario will:

1. Ensure there is sufficient time to debate the resolutions and constitutional amendments submitted by the locals, district councils etc.

2. Devote the entire second day of the convention to debate and vote on resolutions and constitutional amendments. 

3. Encourage members to attend caucuses, forums and other gatherings to hear guest speakers.

Because: 

· Locals spend significant amounts of money to have delegates attend convention to debate and provide direction on the policies and work of CUPE Ontario. 

· When a limited number of resolutions or constitutional amendments are debated, many issues are not addressed and members’ voices are not heard. 

· Guest speakers enhance the knowledge and work of the delegates, however it is most appropriate that guest speakers address delegates at caucuses, forums and other convention gatherings.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #83 


SUBMITTED BY LOCAL 2280 and

CUPE ONTARIO YOUNG WORKERS COMMITTEE

CUPE Ontario will:

2. Provide a minimum of one full-tuition for a young CUPE woman to attend the Canadian Labour Congress’ Solidarity Works Program each time it is offered in Ontario.

Because:

· The Solidarity Works program introduces young workers to crucial issues such as rights at work, Canadian social justice history, anti-oppression organizing, and the impacts of corporatization and globalization exposing young women union members to Union and social justice knowledge and experience develops the next generation of Union leadership and strengthens our entire Union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #84 


SUBMITTED BY LOCAL 2191

CUPE Ontario will:

1. Provide a minimum of one full-tuition for a young CUPE woman to attend the Canadian Labour Congress’ Solidarity Works Program each time it is offered in Ontario.

Because:

· The Solidarity Works program introduces young workers to crucial issues such as rights at work, Canadian social justice history, anti-oppression organizing, and the impacts of corporatization and globalization 

· Exposing young women union members to Union and social justice knowledge and experience develops the next generation of Union leadership and strengthens our entire Union.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #85


SUBMITTED BY LOCAL 3903

CUPE Ontario Will: 

1. Work with CUPE National and District Councils to implement waiving of fees for participation in conventions and conferences and educational seminars to small locals with less than 100 members.

2. Shall reimburse Local Unions of fifty (50) members or less up to Five Hundred Dollars ($500.00) for paying lost wages, hotel and transportation of two (2) delegates to attend the CUPE Ontario Convention and to attend any schools or conferences that CUPE Ontario may conduct. Requests for reimbursement are to be in the hands of the Secretary-Treasurer by the close of the convention, school or conference, provided that all locals applying for reimbursement shall have a dues structure of no less than 1.50%.
Because:

· 60% of CUPE National’s overall membership comes from small locals of under 100 members;

· 87% of locals in Ontario have membership of under 100;

· The small dues base in these locals makes it very difficult to send their members to conferences, education seminars and conventions in addition to serving their locals and collective bargaining;

· Many small locals are in social service sector which are under heavy attacks from federal, provincial and municipal cutbacks.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #86 


SUBMITTED BY LOCALS 2191, 2280 and

CUPE ONTARIO YOUNG WORKERS COMMITTEE
CUPE Ontario will:

1. Work with the Young Workers committee and the education committee to develop a mentorship programme to support young workers;

2. Include in this programme a recruitment plan to create a pool of staff, leaders and retirees who would be willing to mentor young members; education opportunities; one on one supports; job shadowing of both leaders and staff; applications processes & criteria;

3. Contribute resources to ensure this becomes a sustainable programme and approach the National for financial support.

Because:

· CUPE needs to create programmes that will assist members in gaining knowledge about the union culture and politics and provide supports for young members who are trying to work their way through the structure;

· It’s crucial for CUPE to capture the knowledge and experience of current CUPE leaders and staff to pass on to the next generation of CUPE leaders;

· Young Workers should be recognized for their contributions and provided support to develop skills in the areas of public speaking, working on campaigns, organizing, lobbying, or individual needs; 

· A mentorship programme that is resourced will strengthen our union as well as the skills of individual members and will be truly invaluable.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION # 87


SUBMITTED BY LOCALS 2191, 2280 and

CUPE ONTARIO YOUNG WORKERS COMMITTEE

CUPE Ontario will:

1. Create a young worker scholarship under the Umbrella “Bev Smale Scholarship Fund”.
2. Ensure the education committee works with the Young Workers committee to do outreach and develop an application process for young workers in addition to fundraising strategies for the young worker scholarship.
3. Make this scholarship available at each CUPE Ontario Spring and Fall School.

Because:

· Young Workers face extreme barriers to accessing union education;

· Young members would benefit tremendously from the multiple workshops available to develop the skills of members;

· CUPE Ontario should invest in the future leadership of our union through an ongoing and accessible education scholarship for young members.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #88


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

CUPE Ontario, through all of its Jurisdictional and Sub-Jurisdictional Committees, will:

1. Encourage all locals in Ontario to organize all workers in their workplaces, paying particular attention to part-time and casual or relief workers.

2. Encourage all locals in Ontario to bargain improvements, including pensions and benefits for part-time and casual or relief workers where they already represent them, to bring them to parity with full time workers.

Because:

· The casualization of the broader public sector through increasing the number of part-time and casual workers is an epidemic across Ontario;

· CUPE Locals are having their full-time bargaining units eroded through forced casualization.

· The traditional approaches of the union to ignore part time and casual employees as a way to stop the spread of their numbers has not worked

· Part time and casual or relief workers deserve, like all workers, to be represented by the voice of a trade union

· Making it less cost effective to casualize work by ensuring that part time and casual workers have benefits, job security, and decent wages, will help to stop casualization as well as improve the lives of these workers. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #89 


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

CUPE Ontario, together with the organizing branch and our Aboriginal Council will:

1. Meet with the leadership of First Nations peoples in Ontario and work with them to identify organizing strategies which would be successful and to identify the ways in which CUPE’s political advocacy could be most helpful;

2. Bring the organizing plan to the Regional Priority & Planning Committee for funding and implementation;

Because:

· the incomes and living conditions for most First Nations peoples in Ontario are shameful and many Aboriginal Organizations are not unionized

· CUPE has no real initiatives in Ontario to organize aboriginal workers or to support their demands for just treatment;

· Aboriginal workers in CUPE Ontario have been requesting organizing projects in their communities be a priority

· Aboriginal organizing has happened in other provinces like Saskatchewan where all of the levels of the Union agreed to make aboriginal organizing a priority

· Organizing builds our Union overall.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #90 





SUBMITTED BY LOCAL 1521

WHEREAS how priorities are set for organizing is not clear to the membership; and

WHEREAS locals, jurisdictional groups, and the Division discuss organizing initiatives that need to be undertaken; and 

WHEREAS recommendations go to the organizing department for planning and implementation. 

THEREFORE BE IT RESOLVED that the Division review the process for determining organizing directions and priorities.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #91


SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

WHEREAS the CUPE National Convention in 2005 adopted an action plan (Gaining Ground) that sets specific direction to CUPE National in 2005-2007 to do among other things:
· Establish sector bargaining councils for every sector in every province

· Review staff servicing assignments to support sector work

· Develop a staff succession plan

· Expand pension coverage to those who have none

· Put in place organizing committees for each region and sector

· Address women’s equality through concrete action

· Start building a national CUPE membership list

· Increasing CUPE local affiliation to CLC labour councils; and

WHEREAS to date there has been no proper report on the progress made; and

WHEREAS the plan was debated extensively and agreed to unanimously by the National Convention, the highest authority in CUPE.

THEREFORE BE IT RESOLVED that CUPE Ontario demand of the CUPE National President a full and proper report on the implementation of the strategic plan and that the delegates to the National Convention will be given time to evaluate the work that was done or not done.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

RESOLUTION #92 


SUBMITTED BY LOCAL 4207

CUPE Ontario will:

1. Launch an aggressive public campaign to push for the nationalization of industry, beginning with the commanding heights of the economy. 

2. Make every effort to include CUPE National, the OFL, and the CLC and other unions in the campaign to extend the democratic control over the means of production and distribution.

Because:

· Labour creates all, and is entitled to all it creates.

· The for-profit sector is a threat to the public good, to general welfare, to public services and public sector workers.

· Privatization puts profit over people.

· Union density is the highest in the public sector.

· Increased public ownership will give CUPE greater opportunities to organize new workers.

  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

CONSTITUTIONAL AMENDMENTS

CONSTITUTIONAL AMENDMENT #C1




SUBMITTED BY CUPE ONTARIO’S INJURED WORKERS’ COMMITTEE 

BE IT RESOLVED that the committee wishes to amend the Ontario Constitution as follows:

1) Article 8 (e)(1) page 13, amend the name of the committee to: Injured Workers Advocacy Committee.

2) Article 8 (e)(8) page 14, to reflect the name change of the committee to: Injured Workers Advocacy Committee.

And anywhere else it may appear in the constitution.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

CONSTITUTIONAL AMENDMENT #C2





SUBMITTED BY LOCAL 1356

BE IT RESOLVED that the CUPE Local 1356, in accordance with the Injured Workers Compensation Committee, wishes to amend the Ontario Constitution as follows:

3) Article 8 (e)(1) page 13, amend the name of the committee to: Injured Workers Advocacy Committee.

4) Article 8 (e)(8) page 14, to reflect the name change of the committee to:  Injured Workers Advocacy Committee.

And anywhere else it may appear in the constitution.


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   

CONSTITUTIONAL AMENDMENT #C3





SUBMITTED BY CUPE ONTARIO EXECUTIVE BOARD

CUPE Ontario will:

1. Amend its Constitution to increase the per capita dues rate for every full time member per month to $* with half this amount for part-time workers, and a quarter of this amount for quarter-time workers, effective July 1, 2007.
(*amount to be set Ways & Means Committee)
Because:

· CUPE Ontario’s sector committees are working full out with a number active campaigns underway at any one time;
· CUPE Ontario Equality Committees are working with community groups and to organize events to deepen our equality agenda; 

· CUPE Ontario Health and Safety, Injured Workers Compensation, Pensions, Anti-Privatization Committees, and all of the other 26 Committees of the Division are active and working to improve the working lives of CUPE members;
· CUPE Ontario is increasingly relying on CUPE National for funds to carry out our work, and if funding is not forth coming, we can be restricted in the work we can achieve;
· It is truly time to invest in the infrastructure of CUPE Ontario, which is essential to being successful in any campaign we mount, to ensure our staff are not overworked, but well trained and equipped to deal with the challenges that the political work we take on can present. 


  Committee Recommendation:
 Concurrence      
      Non Concurrence   


  Convention Decision:    

 Carried      
    Defeated      
Referred   
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